
Police Officer
Apply today!
Are you looking for a more meaningful 
career? Considering a change but not 
sure where to start? Hampshire & Isle of 
Wight Constabulary is actively recruiting 
individuals from all walks of life who are 
ready to begin a career in policing.

Compulsory 
requirements for 
all of our roles...
Be 18 or over, and either a 
British Citizen, EU member 
state passport holder, or 
foreign national resident 
free from restrictions.

Lived in the UK for the last 
three years.

Discover a career in Policing!

We offer three training options to join as an 
officer, from here we will then help you choose 
your specialism, and support you if you would 
like to become a detective constable.

Policing PLUS – a 2 year path to becoming a PC: no 
degree or diploma required.

Policing PLUS Graduate – a 2 year programme for 
graduates: show vision, drive and determination, and 
unlock real career development. 

Policing PLUS PCDA – join through the apprenticeship 
route; bend hands-on experience with classroom-based 
learning for a dynamic start to your career.

If you have any other questions, or would like to 
know more about the role and /or Hampshire & 
Isle of Wight Constabulary. Please contact the 
recruitment team who would be happy to arrange 
a conversation with you.

hcrecruitmentmarketing@hampshire.police.uk

HIOWCRecruitment

Whether you’re interested in a public-facing 
policing role or playing your part behind the 
scenes to keep our communities safe, we offer 
a range of career options from crime scene 
investigation to office-based administration.

Join the police

POLICE 
CONSTABLE
As a Police Constable you will play a 
critical front-line role of the prevention 
and detection of crime and the criminal 
justice system.

As a police officer, you can build extra skills 
alongside core duties, such as public order 
support, taser use, licensed search, or 
CBRN response - offering variety and 
career progression.

You could find yourself:

• Acting on emergency calls

• Investigating reported crimes

• Apprehending, arresting and 
interviewing suspects

• Collecting evidence at crime scenes

• Dealing with accidents and incidents

• Supporting victims and witnesses of 
domestic abuse

• Engaging with children and young people 
to help change perceptions of the police

• Working with emergency service 
colleagues from Ambulance, Fire and 
Rescue

You will build on the core skills gained as a 
police constable, and develop the skills and 
knowledge to deal with new and emerging 
types of crime, such as cybercrime and 
fraud as well as high-harm offences like 
rape and domestic abuse.

You could find yourself:

• Investigating reported crimes

• Apprehending, arresting and 
interviewing suspects

• Leading at crime scenes

• Supporting victims and witnesses

• Safeguarding vulnerable people and 
preventing them from being victimised

• Engaging with children and young 
people to help change perceptions of 
the police

• Working with emergency service 
colleague and those from a range of 
other agencies including social services

• Collating and presenting evidence to 
the Crown Prosecution Service and the 
courts to ensure we bring offenders to 
justice

DETECTIVE 
CONSTABLE

As a Police Constable (PC) or Detective Constable (DC), you will work across 
an increasingly diverse community and face an ever-changing landscape of 
crime and investigations.

What is the difference between a Police Constable and a Detective Constable?

Whilst these two roles work hand in hand and both respond to victims of crime, Police Constables are at 
the forefront of the prevention and detection of crime, keeping communities safe and acting on 
emergency calls, whereas Detective Constables focus on the investigation of serious and complex crime 
which impacts the victims and communities. 

Both roles play a key part in responding to crime, keeping communities safe and delivering exceptional, 
local policing.



Where your career makes a difference
Your skills, background, and perspective truly matter. 
The scale and complexity of our work mean we offer 
career opportunities that go beyond what many other 
forces can provide. Whether you’re just starting out or 
looking to take your policing career to the next level, 
you’ll find challenge, variety, and purpose here.

Join Hampshire & Isle 
of Wight Constabulary

Application process

We believe that looking 
after our people is essential 
to protecting the public. 
That’s why we invest in your 
wellbeing, development, 
and future, because when 
you thrive, so do the 
communities we serve.

• Full Driving 
Licence required at 
the point of application.

• Having 6/36 uncorrected vision 
or 6/12 corrected in either eye 
AND 6/6 in both eyes.

• Being able to reach level 5.4 on a 
15-metre shuttle run.

• Lived in the UK for the last three 
years, and have the right to live 
and work in the UK indefinitely.

• You will need to be at least 18 
years old (Can be 17 when 
applying going on 18).

• Have no criminal record. Some 
minor offences may not exclude 
you, but you should check with us 
if you are concerned.
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Here at Hampshire & Isle of Wight Constabulary, we put our 
employees first - we’re passionate about our people and offer a great 
working environment. 
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Policing PLUS Entry Requirements

• 2 x Level 3 qualification passes

• A combination of Level 3 qualification 
equivalent to 2 A-levels (Or Higher)

• A qualification from outside England and 
Wales which the UK National 
Information Centre (ENIC) recognises as 
a Level 3 qualification equal to 2 
A-Levels.

• Have completed and passed the Level 3 
certificate in Knowledge of Policing or 
Police Law and Community Certificate.

• Have previously served in the military or 
armed forces, or similar law enforcement 
agency, and successfully completed the 
minimum term of service and have an 
exemplary reference (minimum of 2 
years within the last 5 years).

• Have previously served in another emergency 
service (this includes Special, PCSO or other 
operational role in Hampshire or another Police 
force) and have an exemplary reference. 
(Minimum of 2 years within the last 5 years and 
have worked in an operational role).

• Have at least 2 years recent experience in digital 
forensics-discovery and cybercrime 
investigations and a relevant 
qualification/training.

Ready 
to apply?
Scan the QR code or 
follow the steps 
below...

#JoinThePolice
#BeTheDifference

1 2 3

Visit our website
www.hampshire.police.uk

Scroll to the bottom and 
click careers in the left list

Select any of the job 
vacancies

Benefits

Flexible 
working 
opportunities

Childcare 
Voucher and 
Cycle to Work 
schemes

An attractive 
contributory 
pension scheme

Access to 
Hampshire Police 
Leisure and Sport

Gym facilities 
at a number of 
our buildings

Access to the 
Blue Light Card

Abundance of 
support network 
programmes

Amazing 
wellbeing 
programmes

For Police Constable & Detective Constable you must meet at least one 
of the following criteria at the point of application.

The joining pathway - Police Constable

SCAN
ME TO
APPLY


