As a Police Constable (PC) or Detective Constable (DC), you will work across
an increasingly diverse community and face an ever-changing landscape of
crime and investigations.

What is the difference between a Police Constable and a Detective Constable?

Whilst these two roles work hand in hand and both respond to victims of crime, Police Constables are at
the forefront of the prevention and detection of crime, keeping communities safe and acting on
emergency calls, whereas Detective Constables focus on the investigation of serious and complex crime

which impacts the victims and communities.

Both roles play a key part in responding to crime, keeping communities safe and delivering exceptional,

local policing.

POLICE
CONSTABLE

As a Police Constable you will play a
critical front-line role of the prevention
and detection of crime and the criminal
justice system.

As a police officer, you can build extra skills
alongside core duties, such as public order
support, taser use, licensed search, or
CBRN response - offering variety and
career progression.

You could find yourself:
e Acting on emergency calls
Investigating reported crimes

Apprehending, arresting and
interviewing suspects

Collecting evidence at crime scenes
Dealing with accidents and incidents

Supporting victims and witnesses of
domestic abuse

Engaging with children and young people
to help change perceptions of the police

Working with emergency service
colleagues from Ambulance, Fire and
Rescue

DETECTIVE
CONSTABLE

You will build on the core skills gained as a
police constable, and develop the skills and
knowledge to deal with new and emerging
types of crime, such as cybercrime and
fraud as well as high-harm offences like
rape and domestic abuse.

You could find yourself:
e Investigating reported crimes

e Apprehending, arresting and
interviewing suspects

Leading at crime scenes
Supporting victims and witnesses

Safeguarding vulnerable people and
preventing them from being victimised

Engaging with children and young
people to help change perceptions of
the police

Working with emergency service
colleague and those from a range of
other agencies including social services

Collating and presenting evidence to
the Crown Prosecution Service and the
courts to ensure we bring offenders to
justice

HAMPSHIRE & ISLE OF WIGHT ey

Police Officer

Are you looking for a more meaningful
career? Considering a change but not
sure where to start? Hampshire & Isle of
Wight Constabulary is actively recruiting
individuals from all walks of life who are
ready to begin a career in policing.

Policing PLUS

We offer three training options to join as an
officer, from here we will then help you choose
your specialism, and support you if you would
like to become a detective constable.

the police

Whether you're interested in a public-facing
policing role or playing your part behind the
scenes to keep our communities safe, we offer
arange of career options from crime scene
investigation to office-based administration.

SAFE FOR EVERYONE

CONSTABULARY

Compulsory
requirements for
all of our roles...

Be 18 or over, and either a
British Citizen, EU member
state passport holder, or
foreign national resident
free from restrictions.

Lived in the UK for the last
three years.

Policing PLUS - a 2 year path to becoming a PC: no
degree or diploma required.

Policing PLUS Graduate - a 2 year programme for
graduates: show vision, drive and determination, and
unlock real career development.

Policing PLUS PCDA - join through the apprenticeship
route; bend hands-on experience with classroom-based
learning for a dynamic start to your career.

If you have any other questions, or would like to
know more about the role and /or Hampshire &
Isle of Wight Constabulary. Please contact the
recruitment team who would be happy to arrange
a conversation with you.

hcrecruitmentmarketing@hampshire.police.uk

Find us on €) HIOWCRecruitment
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